
Employment Law for Employees

Disciplinary Hearings - If you have been called to a 
disciplinary hearing or you are confused by the content 
of a letter received from your employer, we can help 
make sense of this by reviewing all correspondence and 
explaining what this means for you. We will also review 
your employer’s disciplinary policy to ensure that they 
follow the proper procedures. You cannot generally 
bring a solicitor to a disciplinary hearing although you 
can be accompanied by a trade union official or a work 
colleague.  We understand that being summoned to such 
a meeting can be distressing as there is a risk that the 
hearing could result in a formal warning or ultimately 
your dismissal.  However, you can appeal any decision 
your employer makes and we can help you throughout 
the entire process.  

Dismissal from Employment - If your employment 
has been terminated then you should take advice as 
you may have a claim for unfair dismissal against your 
employer.  Alternatively, if you feel that your employer 
has made it impossible for you to continue in your 
position and that you have no alternative but to resign, 
you may have a claim for constructive unfair dismissal.  To 
be able to bring a claim for unfair/constructive dismissal, 
you will need to have been employed for 2 years or 
more.  There are some exceptions to this rule including 
cases of automatic unfair dismissal.  We will consider 
the reasons your employer has given for your dismissal 
and the process they followed then advise you on your 
legal rights, how to challenge the dismissal and any likely 
compensation that would be available to you should you 
take the matter through to an Employment Tribunal. 

Settlement Agreements - Settlement Agreements 
replaced the commonly known documents called 

Compromise Agreements. They bring an employment 
relationship to an end and when the Agreement is 
signed you are prevented from bringing any claims in 
the Employment Tribunal against your employer.  It is 
common practice that an employer will offer to pay you 
compensation as an incentive to sign the Agreement and 
they will usually make a contribution towards your legal 
costs.  We will meet with you to review the terms of 
the Settlement Agreement, discuss the circumstances 
of how and why you were given one and advise you 
about any potential claims that you may have.  We will 
review the offer made and advise as to its suitability in the 
circumstances and once we have done this if there are 
any issues that need to be raised we will revert to your 
employer directly and negotiate with them on your behalf.  

Tribunal Claims - If you are considering making a claim 
in the Employment Tribunal you will normally have a time 
limit of 3 months less 1 day from the date of the act 
you are unhappy about.  We can support you right from 
commencing ACAS Early Conciliation (which has to be 
undertaken before any claim is made) all the way through 
to representing you at any subsequent Employment 
Tribunal.  

Discrimination - Whether it is related to your gender, 
race, sexual orientation, religious beliefs, disability or 
pregnancy, either directly or indirectly, discrimination in the 
eyes of the law is unacceptable and action can be taken.  If 
you are being treated less well than other people because 
of any of the above characteristics and your employer 
cannot show that the treatment is unrelated to that factor 
then you have recourse against your employer.  We will 
sit down with you and discuss the issues to ascertain 
whether you have raised this with your employer.  If you 

When you are having problems at work, you can often feel alone with nowhere to turn.  At 
Standley & Co we can help you when you need us most with clear, realistic and pragmatic advice.  
We know how upsetting, difficult and frightening this situation can be and our employment 
team can identify what is happening, assess whether your employer has breached any of your 
employment rights, advise you what you need to do and explain how we can assist you achieve 
it.  Let us take away that problem and deal with it for you.

Our employment Solicitors can help you with:



have not, then we will talk you through the process and 
draft any grievance for you and if your employer does not 
deal with it satisfactorily, then we will of course advise you 
about taking the matter further by engaging the Tribunal 
process.

Grievances - Your employer should have a grievance 
procedure in place and this is usually set out in the Staff 
Handbook.  The idea of the grievance procedure is to 
enable you to raise issues, complaints and problems that 
arise during your employment with your employer with 
a view to resolving the same. To invoke the process, you 
will need to submit your grievance in writing and you 
will then be invited to a meeting with your employer 
to discuss the complaints you have raised in further 
detail.  We know that this can be daunting, but the law 
offers protection to you as long as the grievance you are 
raising is made in good faith.  This is your opportunity 
to make your concerns heard and get a resolution. If 
you do have a grievance at work we can help resolve it 
including drafting the initial grievance and guiding you in 
any discussions that take place with your employer. We 
can help with preparation for the meeting and, once that 
has happened, we can review your employer’s response 
and assist with any further action that may be necessary 
such as an appeal.

Performance Management - Performance 
management should be fair, decisions should be based on 
merit and employers must not discriminate in the way 
they manage performance.  Your employer should provide 
you with a copy of their Performance Management Policy 
which is usually found within the Staff Handbook.  If you 
feel you are being treated unfairly then we can help 
you by advising about the process undertaken by your 
employer and advise you about any claims that you may 
have.

 
 

Absence Management - If you have been unwell and 
your employer is calling you to an absence management 
meeting they may wish to discuss with you the reason 
for your absence.  You should be given the opportunity 
at the meeting to outline the reasons for your absence 
and whether you feel any adjustments should be made 
to your job role or working environment in order to 
help in the work place or back into the work place.  Your 
employer should have an Absence Management Policy 
in place which can be found in the Staff Handbook.  If 
you feel you are being treated unfairly then we can help 
you by advising about the process undertaken by your 
employer and advise you about any potential claims that 
you may have.

Contractual Documents – We can advise you on 
the wide variety of contractual documents associated 
with employment. Some of these documents can be very 
lengthy and can contain onerous restrictions which will 
affect you should the Agreement ever come to an end.  
If you are unsure about any aspect of your contractual 
documents, we can help you by going through the terms 
clause by clause and explaining each and every aspect of it 
and what it means for you.  We will advise on the clauses 
that should be amended or removed or ones which are 
missing and should be included.

Restrictive Covenants – Restrictive Covenants 
can be contained in documents such as a Contract of 
Employment, Consultancy Agreement or a Settlement 
Agreement.  To be enforceable, Restrictive Covenants 
must be no wider than is reasonably necessary to protect 
the “employer’s legitimate business interests”.  If you have 
been handed a Contract with Restrictive Covenants in, 
then please do seek advice before agreeing to them.  
However, if you have left your employment or terminated 
your Agreement and your employer is seeking to enforce 
those restrictions against you, then we can advise as to 
whether or not they are enforceable and what steps you 
need to take going forward.

For more information or to discuss any of the issues raised in this leaflet or our 
services then please feel free to contact a member of our friendly and approachable 
Employment Department on  01564 776 287 or email them at employment@

standley.co.uk where they will answer any query that you may have.
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